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INTRODUCTION 
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OVERVIEW This paper discusses the major underlying concepts and questions used in the Labour 
Force Survey (LFS) component of the Monthly Population Survey (MPS), and describes 
recent changes made to the questionnaire. A copy of the current questionnaire, 


introduced in February 2003, is attached. 


The Australian Bureau of Statistics (ABS) has been conducting the LFS since November 
1960. The survey was conducted quarterly, in February, May, August and November, 
from 1960 to 1977. The survey was initially restricted to state capital cities only, with 
quarterly national surveys commencing in February 1964. The national survey has been 


conducted on a monthly basis since February 1978. 


LABOUR FORCE SURVEY Estimates from the LFS of the number of employed and unemployed people, the 

DATA unemployment rate and the labour force participation rate are of considerable interest 
each month. The rate of change in the level of employment is a key indicator of the pace 
of economic growth. The unemployment rate (the proportion of the labour force who 
are unemployed) is the main measure of unutilised labour, while the participation rate 
(the proportion of the population in the labour force) reflects changes in total labour 


availability. 


The LFS also collects a range of other information about the population. For employed 
people, information is collected on whether they work full time or part time, and their 
industry, occupation, hours worked and status in employment. For people who are 
curently unemployed, the survey collects information about whether they are looking for 
a full-time or part-time job, how long they have been unemployed, and the 
characteristics of their last job (industry, occupation and reason for leaving). The survey 
also collects personal characteristics such as sex, age, marital status, relationship in 
household, participation in school and tertiary education, birthplace and year of arrival in 
Australia. Estimates of the labour force characteristics of families are also produced from 
the LFS. 


The LFS is one component of the MPS. In most months, additional questions are added 
to the end of the LFS component. These additional questions are known as 
supplementary surveys, and provide a range of statistics about particular sub-groups of 
the population. For further information on supplementary surveys please contact 


Assistant Director, Supplementary Surveys, on Canberra — (02) 6252 6660. 


Estimates from the LFS are published monthly, initially in Labour Force, Australia 
(cat. no. 6202.0) and later in the more detailed Labour Force, Australia, Detailed - 
Electronic Delivery (cat. no. 6291.0.55.001). More detailed estimates are available on 


request. 


SURVEY METHODOLOGY The LFS is based on a multi-stage area sample of private dwellings (currently about 
30,000 houses, flats, etc.) and a list sample of non-private dwellings (hotels, motels, etc.), 
and covers about 0.45% of the population of Australia — see Information Paper: Labour 
Force Survey Sample Design (cat. no. 6269.0) for further information on how the LFS 


sample is designed. 
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INTRODUCTION continued 
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SURVEY METHODOLOGY The survey is generally conducted during the two weeks beginning on the Monday 
continued between the 6th and the 12th of each month. The information obtained relates to the 
week before the interview (that is, the reference week). Selected dwellings remain in the 


survey for eight consecutive months. 


The LFS includes all persons aged 15 years and over except: 
= members of the permanent defence forces; 
= certain diplomatic personnel of overseas governments, customarily excluded from 
census and estimated population counts; 
= overseas residents in Australia; and 
= members of non-Australian defence forces (and their dependants) stationed in 


Australia. 


The information is obtained from the occupants of selected dwellings by specially trained 
interviewers, using face-to-face and telephone interviewing. Information about each 
household member in scope of the LFS is generally collected from one adult member of 
the household. Coverage rules are applied to ensure that each person is associated with 


only one dwelling, and hence has only one chance of selection. 


Interviewers receive training in interviewing practices and techniques, and are required 
to ask questions exactly as they appear on the LFS questionnaire, in order to ensure 


consistency of approach in all interviews. 


Interviewers are also instructed as to the significance of the questions in relation to the 
objectives of the survey so that they can help respondents to relate the questions to their 
particular circumstances. This training equips interviewers to obtain the cooperation of 


respondents, and to collect objective, accurate responses to the questions. 
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DEFINITIONS USED IN THE LABOUR FORCE SURVEY 
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THE LABOUR FORCE The labour force framework classifies the in-scope population according to their labour 

FRAMEWORK force status (that is, employed, unemployed, or not in the labour force). The employed 
and unemployed categories together make up the labour force, which gives a measure of 
the number of persons contributing to, or willing to contribute to, the supply of labour 


at the time of the survey. 


Labour force definitions used by the ABS align closely with international standards and 
guidelines as specified by the International Labour Organisation (ILO). The definitions of 
employed, unemployed and not in the labour force used by the ABS are outlined below. 
More detailed concepts and definitions may be obtained from Labour Statistics: 
Concepts, Sources and Methods, which is available on the ABS web site 


<www.abs.gov.au> (Themes — Labour). 


EMPLOYED Employed persons are those aged 15 years and over who, during the reference week: 
= worked for one hour or more for pay, profit, commission or payment in kind in a 
job or business, or on a farm (comprising employees, employers and own account 
workers); or 
= worked for one hour or more without pay in a family business or on a farm (i.e. 
contributing family workers); or 
= were employees who had a job but were not at work and were: 
= away from work for less than four weeks up to the end of the reference 
week; or 
= away from work for more than four weeks up to the end of the reference week 
and received pay for some or all of the four week period to the end of the 
reference week; or 
= away from work as a standard work or shift arrangement; or 
on strike or locked out; or 
= on workers' compensation and expected to return to their job; or 
= were employers or own account workers, who had a job, business or farm, but were 


not at work. 


UNEMPLOYED Unemployed persons are those aged 15 years and over who were not employed during 
the reference week, and: 

a had actively looked for full-time or part-time work at any time in the four weeks up 
to the end of the reference week and were available for work in the reference week; 
or 

m were waiting to start a new job within four weeks from the end of the reference 


week, and could have started in the reference week if the job had been available 


then. 
NOT IN THE LABOUR Persons not in the labour force are those who were not in the categories employed or 
FORCE unemployed, as defined. They include persons who were keeping house (unpaid), 


retired, voluntarily inactive, permanently unable to work, persons in institutions 
(hospitals, gaols, sanatoriums, etc.), members of contemplative religious orders, and 
persons whose only activity during the reference period was unpaid voluntary work for a 


charitable institution. 
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THE LABOUR FORCE SURVEY QUESTIONNAIRE 
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OVERVIEW The questionnaire discussed in this paper is that used in almost all LFS interviews. 
However, other survey forms are used in special circumstances. A self-enumeration form 
may be used where it is not possible for an interview to take place — for instance, where 
contact cannot be made with the occupants of selected dwellings or when a respondent 
refuses to be interviewed but will complete a form. A customised form is also used for 
Indigenous people living in sparsely settled areas and Indigenous communities when 
interviewers encounter significant cultural and language difficulties, or when other 


operational difficulties occur such as the availability of suitably trained and skilled 


interviewers. 
HISTORICAL Since the inception of the LFS in 1960, the survey questionnaire has undergone a 
QUESTIONNAIRE number of developments. These developments have been required to maintain the 
DEVELOPMENTS integrity of the data and the efficiency of the collection. However, to provide a high 


degree of consistency and comparability over time, changes to the questionnaire have 
been infrequent. Details of the questionnaire developments have been published in 
Information Paper: Questionnaires Used in the Labour Force Survey (cat. no. 6232.0) in 
March 1978, December 1981, August 1984, June 1986, June 1991, March 1993 and May 
2001. A summary of the major questionnaire changes is included in the Appendix. A 
detailed history of changes to the LFS questionnaire and the survey methodology is 
documented in Labour Statistics: Concepts, Sources and Methods, available on the ABS 


web site <www.abs.gov.au> (Themes — Labour). 


THE CURRENT The current questionnaire, implemented in February 2003, is attached. It differs from the 
QUESTIONNAIRE— questionnaire used since April 2001 in one respect only. In February 2003 an additional 
IMPLEMENTED IN question was included to provide more detailed data on underemployment. The 
FEBRUARY 2003 question identifies part-time workers who would prefer to work more hours and would 


be available to work more hours within four weeks. 


In April 2001, the ABS introduced a redesigned LFS questionnaire. This was the first 
substantial change to the questionnaire since the inception of the monthly survey in 
February 1978. The questionnaire changes introduced in April 2001 are described fully 
in Information Paper: Implementing the Redesigned Labour Force Survey 


Questionnaire (cat. no. 6295.0). 


COMPUTER ASSISTED Between October 2003 and August 2004 the ABS progressively implemented computer 
INTERVIEWING assisted interviewing (CAD) into the LFS. Under CAI, interviewers record responses 
directly onto an electronic questionnaire in a laptop computer. Previously, survey 


responses were recorded onto a paper questionnaire. 


To reduce the potential impact on survey estimates, CAI was introduced with minimal 
change to the LFS questionnaire and processes. However, the use of CAI can result in 
significant benefits over pen and paper, such as applying edit checks during the 


interview to improve data quality. 


OS 
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GUIDELINES FOR FOLLOWING THE QUESTIONNAIRE 
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OVERVIEW The attached questionnaire is used for the February, May, August and November surveys. 
For the remaining months of the year a slightly modified questionnaire is used which 
excludes questions collecting information about underemployment, occupation and 
industry, job tenure, and last job details for unemployed persons: that is, questions 60 to 


72 and questions 88 to 91. 


The LFS questionnaire may appear formidable if simply read through from beginning to 
end. However, in practice, only a subset of the questions are asked of each person. 
Interviewers follow the sequencing of the questionnaire to ensure that only questions 


appropriate to each person's labour force experience are asked during the interview. 


In the months where there are supplementary survey questions attached to the main 
labour force questionnaire, respondents are sequenced to question 94, as shown on the 
atttached questionnaire, when all of the appropriate labour force questions have been 
asked. 


The questionnaire is structured so that details are collected broadly as follows: 
Questions 1-17 Demographic and survey control information. 


Questions 19-24 Filter questions to identify those most likely to be employed (people who respond 'yes' 
to questions 19-21), to identify those most likely to be unemployed (people who answer 
'yes' to questions 22-24), and to determine the majority of persons not in the labour 


force. 


Questions 25-72 Identify employed persons and obtain information on employment characteristics, 
including actual and usual hours worked, underemployment, occupation and industry, 


and job tenure. 


Questions 73-93 Identify unemployed persons and obtain information on unemployment related 
characteristics, including duration of unemployment, occupation and industry of last job, 


and reasons for leaving last job. 


IDENTIFYING LABOUR Labour force status is derived by asking a series of questions about a person's 
FORCE STATUS work-related activities in the reference period. Some guidelines for identifying labour 


force status from the current questionnaire are provided below. 


Identifying employed Persons who respond (in questions 19 to 21) that they worked in a job, business or farm, 
persons from the or in a family business without pay, or that they had a job they were away from in the 
questionnaire reference week, are sequenced to further questions that confirm their status as 


employed. Although people will be sequenced through various question paths as 
applicable to their labour force experience, employed people can be identified from the 
questionnaire when one of the following conditions is met: 
a the person worked in a job, business or farm, or in a family business without pay, for 
one hour or more in the reference week, as reported in question 39; or 
= the person was away from work during the reference week (or worked less than one 
hour during the reference week), but maintained job attachment in the reference 
week (see employed definition), and usually works one hour or more, as 


determined in question 59. 
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GUIDELINES FOR FOLLOWING THE QUESTIONNAIRE continued 
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Identifying unemployed Persons who did not have a job but had been looking for work in the four weeks to the 
persons from the end of the reference week (as reported in questions 22 and 23), and people who, 
questionnaire although they report that they have a job, fail to satisfy the employed criteria as specified 


above, are sequenced to further questions to determine if they are unemployed. In order 
for a person to be classified as unemployed, one of the following conditions must be 
met: 
= the person took an active step to find work in the four weeks to the end of the 
reference week, that is, they answer one of categories 01 to 07 in Question 75, and 
the person was available to start work in the reference week (including 'Don't know' 
responses), determined by question 76; or 
= the person was waiting to start a job they had already obtained, as reported in 
question 24, 77 or 81; and would be starting that work within four weeks, as 
reported in question 78 or 82; and could have started in the reference week if the 


work had been available then, as reported in question 83. 


Identifying persons not in In the LFS, persons not in the labour force are simply identified as the residual 
the labour force from the population who do not meet the criteria to be classified as either employed or 
questionnaire unemployed. 


Most people not in the labour force are identified at the beginning of the questionnaire, 
so that they are not asked questions that do not apply to them. These people are 
identified in the questionnaire as follows: 
= institutionalised persons and boarding school pupils as identified in Question 6; or 
m™ persons permanently unable to work as identified in question 19; or 
= persons aged 65 years or over who respond that they are permanently not intending 
to work in questions 19 to 23; or 
= persons who did not do any work in the reference week, and were not away from a 
job in the reference week, and had not looked for any work in the four weeks to the 
end of the reference week, and were not waiting to start a job they had already 


obtained. These people will answer 'no' to questions 19 to 24. 


The balance of people who are not in the labour force are identified later in the 
questionnaire, if they have failed to meet all the criteria to be classified as either 
employed or unemployed. Specifically: 
= persons identified in the filter questions (19 to 23) as likely to be employed or 
unemployed, but not confirmed by further questions; and not waiting to start a job 
they had already obtained, as reported in question 81. 
m persons waiting to start a job they had already obtained, but not within the next four 
weeks, at question 78 or 82. 
m persons waiting to start a job they had already obtained and would be starting that 
work within four weeks, but could not have started in the reference week if the 


work has been available then, as reported in question 83. 
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GUIDELINES FOR FOLLOWING THE QUESTIONNAIRE continued 
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QUESTIONNAIRE Different type faces are used throughout the questionnaire to indicate to interviewers 
CONVENTIONS how the questions should be asked. The conventions used in the questionnaire are 
outlined below: 
= Capital letters are used for all questions to be read out fully by the interviewer. For 
some questions (e.g. questions 64 and 75) the interviewer must also read out the 
categories down the page until a positive response is given. 
= Lower case is used for the coding of answers given by the respondents and are not 
read out by the interviewer. 
= /talics are used for all instructions to interviewers and are also not read out to 
respondents. 
= Brackets are used to separate parts of the question that only need to be asked if 


applicable to the person, based on previous question responses. 


The LFS is conducted on the basis that any responsible adult (ARA) should usually be 
able to answer the questions on behalf of all other household members. In the 
questionnaire, sets of five dots (e.g ".....") are used where a name or a pronoun is to be 
inserted to reference the person about whom the question is being asked. For example, 


‘you’, 'your husband, 'his', ‘her’, 'Mrs Smith', may be appropriate references. 
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FURTHER INFORMATION 
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RELATED PUBLICATIONS Users may wish to refer to the following publications which relate to the LFS and are 


available on request: 


Information Paper: Forthcoming Changes to Labour Force Statistics (cat. no. 6292.0) 
— last issued 16 December 2003 


Information Paper: Implementing the Redesigned Labour Force Survey Questionnaire 
(cat. no. 6295.0) — last issued 3 May 2001 


Information Paper: Labour Force Survey Standard Errors (cat. no. 6298.0) — last 
issued 15 December 2003 


Information Paper: Labour Force Survey Sample Design (cat. no. 6269.0) — last issued 
11 February 2003 


Labour Force, Australia (cat. no. 6202.0) — issued monthly 
Australian Labour Market Statistics (cat.no. 6105.0) — issued quarterly 


Also available on the ABS web site <www.abs.gov.au> (Themes — Labour) is Labour 
Statistics: Concepts, Sources and Methods, which provides detailed information on both 


the LFS and the Supplementary surveys mentioned earlier. 


Current publications and other products released by the ABS are listed in Catalogue of 
Publications and Products (cat. no. 1101.0). The catalogue is available from any ABS 
office or the ABS web site <www.abs.gov.au> (Products and Services). The ABS also 
issues a daily Release Advice on the web site (Information on Releases) which details 


products to be released in the week ahead. 


CONTACT OFFICER For further information about the Labour Force Survey questionnaire, please contact: 


Peter Bradbury 

Labour Force Estimates 

Australian Bureau of Statistics 

PO Box 10 

BELCONNEN ACT 2616 

Facsimile: (02) 6252 7784 
Telephone: (02) 6252 6565 

Email: peter.bradbury@abs.gov.au 
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APPENDIX MAJOR CHANGES TO THE LABOUR FORCE SURVEY 
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NOV 1960 Quarterly survey commenced. 


State Capital cities only, including persons aged 14 years and over, but excluding the 
Indigenous population. Sample of 1% of households Australia wide, with 1/8 rotation in 
private dwellings and 1/4 rotation in other dwellings. 


FEB 1964 Quarterly national survey commenced. Capital city series continue in absence of release 
of national series. Capital city estimates and population benchmarks based on 1961 
Census data. 


AUG 1966 Scope of survey population reduced to persons aged 15 years and over, due to changes 
in the school leaving age and to conform with definitions used in the 1966 Population 
Census. Indigenous population included. Additional questions introduced on the steps 
taken to find a job by persons looking for work. 


The grouping of hours worked changed to reflect recommendations from International 
Conference of Labour Statisticians of 1961. 


AUG 1967 Additional questions introduced to better identify employees of incorporated enterprises 
(some of whom had previously been incorrectly classified as employers or 
self-employed). 

FEB 1972 Questions seeking information on country of birth and year of arrival in Australia 
introduced. 

FEB 1975 Persons who were not employed were asked whether they were looking for work during 


the previous four weeks, instead of during the previous week only (i.e. the reference 
week). Those who were looking for work during this period were asked whether they 
would have been able to take a job in the reference week had one become available. 


FEB 1978 Monthly national survey commenced. The Labour Force Survey adopted as the official 
source of unemployment statistics. New questionnaire, with substantial redesign of 
question wording, structure and sequence to improve data quality collected on 0.5% 
sample. Changes included separate questions on looking for full-time/ooking for 
part-time job; active search more clearly identified; availability and future starters better 
identified. Some impact on employed, main impact on unemployed seeking part-time 


work. 


Nov 1981 Minor amendments made to questions which seek to determine whether or not persons 
reporting that they were looking for work had taken active steps to find a job during the 
previous four weeks. No impact on data or definitions. 


OCT 1982 Additional questions to identify usual residence and family relationship, with marital 
status questions reworded and de facto relationships coded as married. 


An additional response category was included to identify persons whose standard 
working arrangements were less than 35 hours in the reference week. 


APR 1986 The questionnaire was amended to reflect a revised definition of employed persons, to 
include persons working 1 to 14 hours without pay in a family business or farm. This 
revised definition aligned the Australian labour force concepts with a set of changed 
international definitions adopted by the 13th International Conference of Labour 
Statisticians in October 1982. In consequence, there was a significant break in series for 
employed, employed part-time, unemployed and related unemployment rates. The 
number of questions was also increased to accommodate additional topics, for example, 
persons aged 15-24 attending an educational institution full time. 


NOV 1989 Optical Mark Recognition questionnaire design and data capture method introduced. 
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APPENDIX MAJOR CHANGES TO THE LABOUR FORCE SURVEY continued 
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AUG 1996 TO FEB 1997 Telephone interviewing implemented progressively. Initial impact on data dissipated by 
end of implementation period. 


FEB 2000 Computer assisted coding introduced for industry and occupation in place of manual 
coding and reference to the ABS Business Register. Breaks in series for Status in 
employment, Industry and Occupation series. 


APR 2001 New questionnaire implemented to better reflect contemporary labour market 
developments, as well as reflecting developments in international standards and 
practices for collecting labour force statistics. A small number of definitions were 
modified and some additional data items included to provide more precise, more 
consistent and more detailed data. New or extended information was introduced on job 
tenure, underemployment, hours worked, duration of unemployment, and marginal 
attachment to the labour force. The format of the questionnaire was improved, and the 
question wording updated to improve the efficiency of the survey, enhance the quality of 
the data collected, and reflect current terminology or labour market conditions. 


FEB 2003 An additional question was added to identify underemployed workers available to start 
extra hours within 4 weeks. 


OCT 2003 TO AUG 2004 Computer Assisted Interviewing implemented progressively. Analyses confirmed that 
CAI had not materially affected aggregate estimates. 


FEB 2004 The definition of unemployed persons was changed to include ‘future starters' (persons 
who had not actively looked for work because they were waiting to start a new job within 
four weeks from the end of the survey reference week, and could have started in the 
reference week if the job had been available then). These persons had previously been 
classified as not in the labour force. Historical series from April 2001 were revised to the 
new basis as part of the benchmark revision undertaken at the same time. 
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10 ABS + QUESTIONNAIRES USED IN THE LABOUR FORCE SURVEY + 6232.0 + 2004 
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MONTHLY POPULATION SURVEY 


MAY 2004 


BLOCK DWELLING PERSON 
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1A. 








#4 
i 
8 
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# 
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B 
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fet 
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a 
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1B. 





IC. OFFICE 


FORM S1 





SHAG sae 
Se hagas 
BSHSG HS 
BBHAG HES 
BHA EES 


SHansee 
HRBSA AES 





[ss 


SE 


= 
re 


Be 8 
a & §& 


SEX 


Malle sscciicerast eee aay ec wine 


Female... sésccev sai ves asens 

















PERSON TYPE 


Usual resident of P.D. 

(Complete Q.12 to 

Q.15 when editing) 
—> Q8A 


Visitor to P.D. ... 0. 02. wee eee 


S.D. 


MARITAL STATUS 


Usually lives with a 


spouse/partner ... ... 0... 


Does not usually live 
with a spouse/partner 


S.D. ONLY 


S.D. Institutionalised 
person 
(No more questions) 


S.D. Boarding school 
pupil 
(No more questions) 


S.D. Other... 0.0 0. oe. 


BeeoR datas 


Be Ha a A HE 
BeHawses 
BR HAH HH 
Bead ses 


HeBaA AES 
e 


SHAGHEE 


WHAT IS THE POSTCODE OF 
THE SUBURB OR TOWN 
WHERE USUALLY LIVES? 


A. If respondent 


8B. YEAR OF ARRIVAL 


& # & 
G8 8 


knows postcode, 


enter below .. .. 1. 1. we ee 


If respondent 
does not know 
postcode ask for:- ... ... 


oo 
cp cp 
mon 
aoch 
creer 
i <7 
6 
Bo cp 
Shc83 
LY] LY) 


When editing, enter 
postcode below 


Not known... ... ... 0... 


B. Postcode 


























HE BE & 
Kb bb Ha [p th bh Ob Ib HE 
SEARO ERES 


8A. COUNTRY OF BIRTH 


Australia 
+> 09 


England 
New Zealand 
Italy 

Viet Nam 
Scotland 
Greece 
Germany 


Philippines 


©Commonwealth of Australia 2002 


1101 
2102 
1201 
3104 
5105 
2105 
3207 
2304 
5204 


we 


PEhROEOLERS | 








Australian 
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Schedule obtained 
from person 
himsherself... ....... 


Other Responsib 


le 
Adult... 0. ec ce oes 


Schedule obtained 
by phone ... ... ses 


Schedule obtained 
face to face... 0... 


19 
a 20 


[| 


BROABHOREE 
GELRUKDOEE 


INDIGENOUS STATUS 


NG ssa scgnsraines fine ahs Sea ene- ally 
Aboriginal ... 0.0... 0... oe 
Torres Strait Islander 


Botley... Bisesien: since cue aloe oore 


Sequence Guide 


. If aged 25 years 
OF MOTE ... wv 


. Ifaged 
20-24 years ... .. 


. If still at school 


. Otherwise 


Enter month 
and year 
— @Q.17 








IHHHHHHHHHHHI 





FORM S1 2 


HOUSEHOLD TYPE (PSO) 16. OFFICE USE ONLY 


1 (Nothing further) ..... — 
A B Cc 


Relationship Family Children 
number 0-14 years 


ca 
pa 


6 (Complete Q.14) ... .. 
7 (Complete Q.15) .. .. 
8 (Complete Q.14) ... .. 





I—I—I4++1—+I+4 


9 (Nothing further) .. .. 


#haeseed 
BRAAA AE ET 


Husband 
(Complete Q.15)... .... 
Wife D E G 


(aS PANEL) wet UR scope/coverage Incomplete e Schedule, 


Son/daughter exclusion H/H, L/U 1 final response 


(Nothing further) .... .. 
qa 


a 
Father/mother .. .. .. .. .. 





Son/daughter 
(Nothing further) .. .. .. 


If Household Type 
2, 3 or 6 in Q.12, 
nothing further. 


If Household Type 
4,5, 7 or 8 in Q.12, 
enter number of 
children aged 

0 to 14 years. 


# 
a = 
2 
Bz 





Heb 
pan 
can 
pan 








BfG4G8 G88 - 
HRRAGHEEE x 
SShaeseea 
BEA aa HEE 
BEA aa Hee 
Be AeA HEE 
Bea RAH EE 


Interviewer Workload 
number number 





















































BSA GGH EE EE 
BRAGG HEE E 
BSASGH EO TE 
BRAGG HEHE 
BSH seh ee de 
BSH ae hee ae 
Beh seh eede 
Basses ee te 





CURRENTLY A FULL-TIME STUDENT AT A 
TAFE, UNIVERSITY OR OTHER EDUCATIONAL 
INSTITUTION? 

Yes 
INO 235 b,c Biew.g oe. wae Toa a cie aeane 88 


Dec, Jan, Feb only - 
Not known, unclear 


Interviewer: Read statement for the first person to be 
interviewed in the household, or if the respondent changes. 


I WOULD LIKE TO ASK ABOUT LAST WEEK, THAT IS, 


THE WEEK STARTING MONDAY THE 
ENDING (LAST SUNDAY THE ...../YESTERDAY). 


LAST WEEK, DID DO ANY WORK AT 
ALL IN A JOB, BUSINESS OR FARM? 


YeS eee ee ee ee ee O25 
INO iia esate, Sewanee REL aw etem, aa sens 
Permanently unable to work 

— Q.94 


Permanently not intending to work 
(if aged 65+ only) +> 0.94 & 





LAST WEEK, DID DO ANY WORK WITHOUT 
PAY IN A FAMILY BUSINESS? 


Cr erriin. 's) 
No ............ .. Pi. 2 Ne 


Permanently not intending to work 
(if aged 65+ only) —> 0.94 


DID HAVE A JOB, BUSINESS OR FARM 
WAS AWAY FROM BECAUSE OF 
HOLIDAYS, SICKNESS OR ANY OTHER REASON? 
nies Ay. Seem... —& O45 
oN” 


Permanently not intending to work 
(if aged 65+ only) — 0.94 


AT ANY TIME DURING THE LAST 4 WEEKS HAS 
BEEN LOOKING FOR FULL-TIME WORK? 


YOS:.  sseaesdoaeeieceede POTS 
INO: ed sie ates, bins Hook qaieroon wine dem eee 


Permanently not intending to work 
(if aged 65+ only) —> 0.94 


HAS BEEN LOOKING FOR PART-TIME WORK AT 
ANY TIME DURING THE LAST 4 WEEKS? 


ee oll O60) 


ING: ceptscrarsiascaiaitn sialansnicies siajerqiain elvieoaines wanes Sos 


Permanently not intending to work 


(if aged 65+ only) —> 0.94 


(YOU TOLD ME THAT DIDN’T LOOK FOR WORK 
DURING THE LAST 4 WEEKS.) 


WAS THAT BECAUSE WAS WAITING TO START 
WORK ..... HAD ALREADY OBTAINED? 


Yes os. see ee gee ee em OSE 1 
re, i 0! " 2 


DID HAVE MORE THAN 1 JOB OR BUSINESS 
LAST WEEK? 


WAS THAT BECAUSE ..... CHANGED JOBS DURING 
THE WEEK? 


Mics .. MMM... 00... —> Q.27A T 
0... ae — Q0.27B & 2 


THE NEXT FEW QUESTIONS ARE ABOUT THE 
WORK DOES NOW. 


THE NEXT FEW QUESTIONS ARE ABOUT THE JOB 
OR BUSINESS IN WHICH USUALLY WORKS THE 
MOST HOURS, THAT IS, MAIN JOB. 


WORK FOR AN EMPLOYER, OR IN 
BUSINESS? 


Employer 
Own business 


Other/Uncertain 


PAID A WAGE OR SALARY, OR SOME OTHER 
FORM OF PAYMENT? 


WHAT ARE (WORKING/PAY MENT) 
ARRANGEMENTS? 


Wage/Salary ...... 0.0... 


Other/Uncertain 


Unpaid voluntary work 
Contractor/Subcontractor 
Own business/Partnership 
Commission only 
Commission with retainer 


In a family business 
without pay ............ 


Payment in kind 


Paid by the piece/ 
item produced 


Wage/salary earner 





Other 2csashatk cas 28 





FORM S1 


31. 


34. 


DOES HAVE EMPLOYEES (IN THAT BUSINESS)? 
1 


I WOULD NOW LIKE TO ASK ABOUT WHEN 
WORKED (IN MAIN JOB) LAST WEEK. 


[REMEMBERING THAT (Day) WAS A PUBLIC 
HOLIDAY,] DID WORK (IN THAT JOB) ON 


MON TUES WED THU FRI SAT SUN? 


oc, eee 


Sequence Guide 
. If no days worked in Q.33 
- If Q.31 answered ... 1. ee ee 


BROULNETWIS Cramea cena eene enemies aac 


ON THE DAYS THAT WORKED (IN THAT JOB), 


DID HAVE ANY TIME OFF? 


Yes a... =r». 
No... ... . <n... ... Si.» 2 


DID WORK ANY EXTRA HOURS OR OVERTIME? 


i 


Sequence Guide 


. If only 1 job/business 
(‘2’ in Q.25 or ‘I’ in Q.26) ... —> 0.39 


PO TNCrWiSGMM... oc cee sec cee cue ave 


— 0.38 


HOW MANY HOURS DID ACTUALLY 
WORK IN MAIN JOB LAST WEEK 

(LESS THE TIME OFF) (BUT) (COUNTING 
THE EXTRA HOURS WORKED)? 





1 hour or more 








Less than | hour/ 
Nowhours' 020 foo con coe 


SNSARONAE 





PEHSGREN ES 
@ 





HOW MANY HOURS DID ACTUALLY WORK (IN 
JOBS) LAST WEEK (LESS THE TIME OFF) 
(BUT) (COUNTING THE EXTRA HOURS WORKED)? 





35 hours or more 








1-34 hours —> 0.42 








Less than | hour/ 
No hours 





SHUAGRODHS 
SHNAGGRONHS 


—> 0.53 


HOW MANY HOURS DOES USUALLY WORK 
EACH WEEK IN (THAT JOB/THAT BUSINESS/ 
JOBS)? 


35 hours or more 








1 - 34 hours —> 0.60 











Less than | hour/ 
No hours — 0.60 


GENO ARE HHS 
SONS ARG HHS 





HOW MANY HOURS DOES. ..... USUALLY WORK 
EACH WEEK IN (THAT JOB/THAT BUSINESS/ 
ALL..... JOBS)? 





35 hours or more 








1 - 34 hours —> 0.60 








SHOAH ON 4S 


Less than | hour/ 
No hours — @.60 





SENOHREHHS 
@ 


WHAT WAS THE MAIN REASON 
THAN 35 HOURS LAST WEEK? 


Holiday/Flextime/Study/ 
Rersonaliteasons, @sc5..eesccseeoncseeei 


Own illness or injury/Sick leave 


Standard work arrangements/ 
Shift work/RDO 


Stood down/On short time/ 
Insufficient work 


Bad weather/Plant breakdown 
Began/left/lost job during week 


On strike/Locked out/ 
Industrial dispute 





Others et rstcsccuan eee cea 


DID HAVE MORE THAN 1 JOB OR BUSINESS 
LAST WEEK? 


Yes 
INOS re renter tere ee 


THE NEXT FEW QUESTIONS ARE ABOUT THE JOB 
OR BUSINESS IN WHICH USUALLY WORKS THE 
MOST HOURS. 


DOES WORK FOR AN EMPLOYER, OR IN 
BUSINESS? 


Employer 
Own business 


Other/Uncertain 





FORM S1 5 


IS PAID A WAGE OR SALARY, OR SOME OTHER 
FORM OF PAYMENT? 


Wage/Salary ............ —> Q.53 T 


Other/Uncertain ... ww. ee ee eee 


49. WHAT ARE (WORKING/PAY MENT) » WILL BE RETURNING TO WORK FOR 
ARRANGEMENTS? EMPLOYER? 


Unpaid voluntary work . Yes 
Contractor/Subcontractor No ....... 4m, ... 


Own business/Partnership Don’t know ............ 


Commission only... +++ sss +4. eee . UP UNTIL THE END OF LAST WEEK, HOW LONG 
ae F ; BEEN AWAY FROM WORK? 

Commission with retainer 
In a family business Less thanmaggeeks 
without pay ...... 0.2... 
4 weeks or more 


Payment in kind 


WAS PAID, OR WILL 


Paid by the piece/ "OF THELAST 4 WEEKS? 
item produced 


Wage/salary earner... “ee T 
—> Q.73 





Other “woeaines wwaeas. 


. WHAT WAS THE MAIN REASON ..... WAS AWAY 
HAVE EMPLOYEES (IN THAT BUSINESS)? FROM WORK LAST WEEK? 


YES see ee ee te te ee eee ee ee J 1 Holiday/Study/Personal reasons ......... ... 


Cor, 2 Own illness or injury 


51. IS THAT BUSINESS INCORPORATED? No work available/Not enough 
work spied ae wins aula sige Bale 


Yes ......e — 0.53 
i Locked out/Industrial dispute ... ...... 0.2... 


No ... SQ. ... NEM ww oe eee 2 


Bad weather/Plant breakdown 





Other 


WHAT WAS THE MAIN REASON 
FROM WORK LAST WEEK? F HOW MANY HOURS DOES USUALLY WORK 
EACH WEEK IN (THAT JOB/THAT BUSINESS/ 
Holiday/Flextime/Study/ ALL ..... JOBS)? 
Personal reasons 





Own illness or injury/Sick leave 35 hours, ocimore 


—> 0.65 





No work available/ 
Not enough work 





1 - 34 hours ... ... ee 











Standard work arrangements/ 
Shift work ... 0.0 ....0.. —® Q.59 


SYSHARG RAS 


Less than | hour/ 


On strike/Locked out/ No hours 
Industrial dispute 0.59 


PSHSAHONAES 
@ 





—> Q.73 
. WOULD ..... PREFER TO WORK MORE HOURS THAN 
Stood down ............ 0.56 USUALLY WORKS? 


Bad weather/ Yes 
Plant breakdown 0.56 





INGO) cece ever tection, winnines 
Other ... 0.0... 2 ee eee 0.56 


Don't know 


LAST WEEK, WAS AVAILABLE TO WORK MORE 
HOURS THAN USUALLY WORKS? 


YES: sei ceive cee, dence. PP DI62 1 
ING ssidissdisiesaisrerrataies oidags Wicle: celaue Si seiaeseecae acs I 2 





FORM S1 


61A. 


65. 


IN THE NEXT 4 WEEKS, WOULD BE 
AVAILABLE TO WORK MORE HOURS THAN 
USUALLY WORKS? 





Yes 
INO Raa ecceetre neuen ne ioe Simic see rane ter 


IN THE LAST 4 WEEKS, HAS DONE ANYTHING 
TO OBTAIN MORE HOURS OF WORK? 


Yes 1 


> 0.65 ib 2 
DOES 
WEEK? 


AT ANY TIME IN THE LAST 4 WEEKS HAS ..... 
(ASKED ..... CURRENT EMPLOYER 


FOR MORE HOURS?) co Ol 
WRITTEN, PHONED OR APPLIED IN 
PERSON TO ope crreume ae EMPLOYER 
FOR WORK? ......... co 02 
ANSWERED AN ADVERTISEMENT 
FOR A JOB? ......... es e& 03 
LOOKED IN NEWSPAPERS? 
Yes ii 
No co 
CHECKED FACTORY NOTICE BOARDS, 
OR USED THE TOUCHSCREENS AT 
CENTRELINK OFFICES? teeeeaee = 04 
AT ANY TIME IN THE LAST 4 WEEKS 
HAS ..... 
BEEN REGISTERED WITH CENTRELINK 
AS A JOBSEEKER? co 05 
CHECKED OR REGISTERED WITH AN 
EMPLOYMENT AGENCY? . . co 06 
DONE ANYTHING ELSE TO FIND A JOB? 
Advertised or tendered for work ......... co 07 
Contacted friends/relatives ............... cy 08 
Other co «(09 
Only looked in newspapers co 10 
INonevof these: suis ssn ees nomen. co ll 





WHAT (WASIIS) ..... OCCUPATION IN 
(THAT/..... MAIN) (JOB/BUSINESS)? 


(Title) 


(Main tasks/duties) 


WHAT (WERE/ARE) 
AND DUTIES? 


SONS GROVES 
PEN GRO RHE 
PONS GHOBHS 


ONO OH OF A 





68. 


69. 


WHAT KIND OF BUSINESS OR SERVICE 
IS CARRIED OUT BY 
AT THE PLACE WHERE 
BUSINESS)? 


HAS 





(EMPLOYER 
WORKS/ 


SHOR HS 
HYOGREVHS 
PHPGAEN TE 





@ 
@ 
@ 


WORKED (FOR ..... EMPLOYER/IN ..... 


BUSINESS) FOR 12 MONTHS OR MORE? 


HOW MANY MONTHS HAS ..... WORKED 


(FOR 


DOES 
EMPLOYER/IN 


WHAT IS THE MAIN REASON 
FINISH WORK (FOR 


Yes/More —> @Q.70 


No/Less 


EMPLOYER/IN ..... BUSINESS)? 





Months 











men 
aa 
=a) 
ca 
a 
mew 
i 
a 
ce 
co 











EXPECT TO BE WORKING (FOR 
BUSINESS) IN 12 MONTHS TIME? 


Yes/Don’t know F 1 


No/Depend sine cseccss tse ceeoseaere 


(EXPECTS TO/MAY) 
EMPLOYER/IN BUSINESS) 


IN THE NEXT 12 MONTHS? 










Changing see ee ue other 
employment ...... . rare 


Returning to study/Travel/ 
Family reasons: oi0sre enc sssteor eon ene 


Retiring 


Seasonal/Temporary job/ 
Fixed contract eae 


Employer/business closing down/ 
downsizing 





Other ver ercacneren mse keane 


FORM S1 


73. AT ANY TIME DURING THE LAST 4 WEEKS HAS 
BEEN LOOKING FOR FULL-TIME WORK? 


es ll O60) 
ING: Acces Geman d uavineisndieerane aneceibendeine T 


74. HAS BEEN LOOKING FOR PART-TIME WORK AT 


ANY TIME DURING THE LAST 4 WEEKS? 


Yes Nuaraltie. dieiashdsntieriden aie dere weiendles 
NO oe. cee cee cee cee eee — @Q.81A 1 


2 


1 
2 


79. COULD START IN THE NEXT 4 WEEKS IF WORK 
WAS AVAILABLE? 


81A. (YOU TOLD ME THAT DIDN’T LOOK FOR WORK 
DURING THE LAST 4 WEEKS.) 





75. AT ANY TIME IN THE LAST 4 WEEKS HAS ..... 


WRITTEN, PHONED OR APPLIED IN 
PERSON TO AN EMPLOYER FOR 


WORK? ... ... catia, gees 
ANSWERED AN ADVERTISEMENT 
FOR A JOB? ......... cones. ta 
LOOKED IN NEWSPAPERS? 


Yes 

No T 
CHECKED FACTORY NOTICE BOARDS, 
OR USED THE TOUCHSCREENS AT 





CENTRELINK OFFICES?  ... ... 0. eee 
AT ANY TIME IN THE LAST 4 WEEKS — 
HAS ..... 
BEEN REGISTERED WITH CENTRELINK 
AS A JOBSEEKER? _ .......... — 
CHECKED OR REGISTERED WITH AN 
EMPLOYMENT AGENCY? .... 0... 
DONE ANYTHING ELSE TO FIND A JOB? 
Advertised or tendered for work ......... ime 
Contacted friends/relatives ...............0 C4 
Other ay. ... BANg. ...... —> Q@81B 4 
Only looked in newspapers —> Q.81B 4 
None of these ............ —> Q0.81B 


HAD FOUND A (PART-TIME) JOB COULD 
HAVE STARTED WORK LAST WEEK? 


es ll OT 2) 
ING): 234 Stara tine toe ore eee aeendan aed 


Don't know ............ —» Q.85 


WHAT WERE THE REASONS COULD NOT 
HAVE STARTED WORK LAST WEEK? 


Waiting to startajob ...... 0.0.0.0. 
Other? ices casi swecce O79 1 


WILL ..... BE STARTING THAT WORK IN 
THE NEXT 4 WEEKS? 
> 0.83 T 


01 


02 


03 


04 


0S 


WAS THAT BECAUSE ..... WAS WAITING TO START 
(PAID) WORK ..... HAD ALREADY OBTAINED? 


LAST WEEK, WAS WAITING TO START (PAID) 
WORK ..... HAD ALREADY OBTAINED? 


—> 0.94 


82.  WILL..... BE STARTING THAT WORK IN THE 
NEXT 4 WEEKS? 


| Yes doi ase ts et bce bible, Srurscgneenenrec ee 1 
NO oo. ee cee cee eee ee eee = O94 1 2 
|83. COULD ..... HAVE STARTED LAST WEEK 
IF THAT WORK HAD BEEN AVAILABLE? 


Yes high a hides odie a We Satna oda we whe 1 
NO oo. ee cee cee eee ee eee = O94 L 2 













WILL THAT WORK BE FULL-TIME? 
Yes/Full-time 


No/Part-time 


WHEN DID 


a_ Enter date 


Less than 
2 years ago 


2 years to less 
than 5 years ago 


5 years or 
more ago 


: 
488 
ae8 





Onis 
SONSHRONTE 
SPORES 
SHNGGRONTE 


a 
aca) 
cao 
2 
ey 
a 
& 
cg 


b Did not look for work 


FORM S1 


86. WHEN DID 
MORE? 


LAST WORK FOR 2 WEEKS OR 


a Enter date 


Less than 
2 years ago 


2 years to less 
than 5 years ago 


5 years or 
more ago 


p 
wa 





44 
44 


SONOAHHONHG 
SONOAA ON 
GENOA RERHS 


b_ Has never worked 


(for 2 weeks or more) ... ... ...... —> Q.94 


87. Sequence Guide 
. If less than 2 years ago in Q.86 —> 0.88 


. Otherwise... ... 00. 0 ee —> 0.92 


88. WHAT WAS OCCUPATION IN 
THAT JOB OR BUSINESS? 


(Title) 


WHAT WERE 
DUTIES? 


(Main tasks/duties) 


OSHS AREA 
GOHH ARGOS 
SOHSHARE HHS 
SONS AREAS 





89. WHAT KIND OF BUSINESS OR SERVICE 
WAS CARRIED OUT BY EMPLOYER 
OR BUSINESS AT THE PLACE WHERE 
WORKED? 





PONHGRO HHS 
SONS GHRGVHS 
PONS GHO RAS 


90. WHAT WAS THE NAME OF 
BUSINESS? 


GSHNGGRONHE 


91. 


a 


b 


WHAT WAS THE MAIN REASON STOPPED 
WORKING IN JOB OR BUSINESS? 


Lost job - (Retrenched/Made 
redundant/Employer went out 
of business/Dismissed/No work 
available etc.) 


Job ended/Temporary/seasonal job 


Unsatisfactory work arrangements/ 
pay/hours a 


Own ill health or injury 
Holiday job/Returned to studies 


Self-employed: Business closed 
down for economic reasons 
(Went broke/Liquidated/No work/ 
No supply or demand etc.) 





RG MEE coke Soe Sueno sees 


DID USUALLY WORK 35 HOURS OR MORE A 
WEEK IN JOB OR BUSINESS? 


NY CS geese ee ae a eS OM: T il 


INO Geico oe piirae ane ea ee raunee te 2 


WHEN DID ..... LAST WORK FOR AT LEAST 2 WEEKS 
IN A JOB OF 35 HOURS OR MORE A WEEK? 





Enter date 
Less than 

2 years ago 

2 years to less 


than 5 years ago 


5 years or 
more ago 


48 
He & 


SOHOGAGNHG 
8 
PONG AKONHS 
POHGAHON HS 
PONS ARON HS 


Has never worked in a job of 
35+ hrs/week (for 2 weeks 
OPATIORE hie, estcee ies sia se wean eon 





FOR MORE INFORMATION .. . 


INTERNET 


LIBRARY 


CPI INFOLINE 


DIAL-A-STATISTIC 


www.abs.gov.au_ the ABS web site is the best place to 
start for access to summary data from our latest 
publications, information about the ABS, advice about 
upcoming releases, our catalogue, and Australia Now—a 
statistical profile. 


A range of ABS publications is available from public and 
tertiary libraries Australia-wide. Contact your nearest library 
to determine whether it has the ABS statistics you require, 
or visit our web site for a list of libraries. 


For current and historical Consumer Price Index data, call 
1902 981 074 (call cost 77c per minute). 


For the latest figures for National Accounts, Balance of 
Payments, Labour Force, Average Weekly Earnings, 
Estimated Resident Population and the Consumer Price 
Index call 1900 986 400 (call cost 77c per minute). 


INFORMATION SERVICE 


PHONE 


EMAIL 


FAX 


POST 


WHY NOT SUBSCRIBE? 


PHONE 


EMAIL 


‘AX 
POST 


2623200001042 
ISBN 0 642 47776 0 


7 


RRP $10.00 


eoeccecceceereeccn 


Data already published that can be provided within five 
minutes will be free of charge. Our information consultants 
can also help you to access the full range of ABS 
information—ABS user pays services can be tailored to 
your needs, time frame and budget. Publications may be 
purchased. Specialists are on hand to help you with 
analytical or methodological advice. 


1300 135 070 
client.services@abs. gov.au 
1300 135 211 


Client Services, ABS, GPO Box 796, Sydney NSW 2001 


ABS subscription services provide regular, convenient and 
prompt deliveries of selected ABS publications and 
products as they are released. Email delivery of monthly 
and quarterly publications is available. 


1300 366 323 
subscriptions@abs.gov.au 
(03) 9615 7848 


Subscription Services, ABS, GPO Box 2796Y, 
Melbourne Vic 3001 
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